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Objectives of today’s talk:

Why have an ENSIPP?

What does the Canterbury 
ENSIPP entail.

The future of ENSIPP



NZ Nursing workforce 
demographics 1.

31st March, 2023 – 69,592 
Nurses in NZ have an APC. 1.

2,409 of these are ENs.

270 new Grad ENs joined the 
register June 2022- March 2023.



The Canterbury 
region has the 
largest percentage 
of EN workforce in 
the country. 2.

In 2019 this was 
495 ENs.

21%



NZ Nursing Workforce 
measures
Nursing advisory Group – Safe Staffing 
report (Feb 2022) developed with CCDM 
data.3.

Recommendation 5 – Increase the nursing 
supply in the immediate future. 

Short term recommendation within the first 
12 months:

b) Factor Enrolled Nurses into staffing plans.
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The Canterbury Region ENSIPP

• Te Whatu Ora - Health New Zealand | Waitaha 
Canterbury (formerly CDHB) administers the 
Enrolled Nurse Support into Practice Programme 
(ENSIPP) is to ensure that Enrolled Nursing new 
graduates commence their careers in Canterbury 
within a well-supported environment, assisting 
them to become skilled and confident in their 
clinical practice.

• The 12-month ENSIPP programme closely aligns 
with the Nursing Entry to Practice programme 
(NETP) and Nursing Entry to Specialist Practice 
(NESP). ENSIPP has tailored completion criteria 
requirements including study day attendance, 
completion of a relevant Ara course or equivalent, 
and the successful completion of a competent level 
PDRP portfolio.



ENSIPP Completion Criteria

The new graduate enrolled nurse will be required 
to:

• be working full time (or no less than 0.6 FTE 
by prior approval) in an area of nursing 

• participate in block tutorials / study days 

• Submit 6 month Learning goals

• pass their Ara paper or short course (Partner 
Organisations)

• submit a Competent Level Portfolio (PDRP) by 
the end of the programme 

• work closely with trained preceptors, who will 
provide support and education within the 
clinical setting and facilitate ENSIPP nurses in 
meeting the clinical requirements of the 
programme.



Preceptors
• Strengthen the application of Nursing knowledge in 

clinical situations.
• Facilitate clinical reasoning and skill development
• 16 Hours of Preceptor training/Education. 
• EN preceptor – Socialisation to EN role
• RN preceptor – Oversight & support

• “Having a well-planned and supportive entry 
to practice programme improves safety for 
the new graduate, the employer and the 
communities we serve. Successful transition 
to practice through a supported entry to 
practice programme also improves 
recruitment and retention of the nurse; and 
has a positive impact on the wider nursing 
workforce”. 



Progress:
The Waitaha Canterbury -

Nursing workforce 
development team and our 

partnering organisations
across the Canterbury 

region are proud of our 
progress with the 

implementation and the 
maintenance of our ENSIPP.
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The success of 
our ENSIPP :
Collaboration 
with
Te Pukenga – Ara 
– Institute of 
Canterbury & 
the DEU model.



The future…..



Questions?
Sarah Gibbon (she/her)   

Nurse Coordinator - ENSIPP | Kairuruku Nehi 

Nursing Workforce Development 

Waitaha Canterbury 
waea pūkoro: +64 27 354 5830| īmēra: sarah.gibbon@cdhb.health.nz  
Manaw a, 276 Antigua st, Christchurch | PO Box 1600, Christchurch 8011  
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